Delivering impact is nowadays on top of the agenda of universities, worldwide. But what exactly does that mean? Universities' primary mission is to educate the young generations, by providing them with basic knowledge on a wide array of topics and disciplines and most importantly, by training them how to continuously learn -learn by doing, by reflecting, by challenging facts and perceptions, critically and constructively. Yet, the education mission, which can be seen as a long term investment from nations into the development and nurturing of their capabilities, competitiveness and growth, is increasingly complemented and supplemented by another role: supporting economic growth in the short run. This pressure to generate and disseminate actionable knowledge, and support its application and immediate implementation into real life, contemporary businesses, entails a tremendous shift in the way universities operate, both in terms of time and space. And this undeniably creates tensions: it is common knowledge that universities and private sector firms are not sync in the way they think, act and deliver. The next obvious question is: what can be done to ensure that universities do support economic competitiveness, growth and wellbeing? And how can they realistically and reasonably perform this while keeping their intrinsic features, i.e. allowing for reflective thinking, and stepping back from the effusive, fast evolving and increasingly profitability-driven environment? It is obvious that there is no one-size-fits-all solution for this, and that every country, every institution has and needs to find its own way, yet there might be common hints: Interdisciplinary, Stakeholder Engagement and Translation. Interdisciplinary has always been a key and distinctive feature of this Journal and we will keep advocating it -interdisciplinary is the key for innovation to take root, flourish and blossom. Combining STEM (Science, Technology, Engineering and Mathematics) and obviously STEMM (same, adding Medicine) with HASS (Humanities, Arts, and Social Sciences) is undoubtedly a key success factor for innovation. Breaking silos within universities is however easier said than done, and creating a shared understanding on a subject matter can be a difficult task. A shared understanding does not mean a common understanding though, as divergent and complementary views should be catered for, and even emulated, to stimulate intellectual richness and diversity on a singular matter. Breaking the silos, leveraging on T-shaped individuals should however be promoted and rewarded, and HR incentives, and promotion mechanisms
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